
A

or RESSDiOmAlL PLOTS* DECISION

/

t

(b) To be considered after allotment of the above plots.

c> (c) The proposal of Works Council was agreed to.

Contd....2

1000 . letment eam«rk«d' CBa 
cttiplevees in Secfo»r
fytore

C8a dis-*agree f©r fehe 2% quota 
earmarked f®r CDA e®ipli®^ees in 
a new secterg as.CBA gets this 
right through barg®lniag.

AUotiwisnt ©f 1000 pl@ts be iraade .
ately t@ CDA esfeployeeg already

agreed between CPA ®ia®sg®ffisent C&A' 
through iBne»orandunii ©if settlement date^ 8.3*1990.

4>a) 867 Residential plots have already been 
earmarked for allotment to the CDA employees of BPS-1 to 15, the allotment of which to the^ow paid 
CDA employees is again confirmed at the prevailing 
reserve price of the CDA. Allotment should be made 
as soon as CDA gets the requisite authority from 
the Government for the allotment of plotsi The 
Allotment shall be made on seniority basis subject 
to the fulfilment of other terms and conditions for 
other similar, allotments.



- 2 -

I

’d)

I

I

(e)

i
*

>•

F«r retired efficials ef CDAT the 
service limit ©X 25 decreased
t« 15 years and n» limit' ef services 
may/be imposed #n the deceased employeesa 
The retired employees ef ODA and widw <f 
GOA deceased employee may be given letter 
♦f allotment *f pl«t alangwith their 
pension b©»k within ene math's peried • 
without waiting- ftr scheme *f GDA 
employees.

i.
I.

e) CDA Employees wh« are alsa Islamabad
X. *affectees and if husband and wife arex 

bath GDA Employees may be given double 
benefit «f twe plets.

DECISION

(d) The aHotment of piots to the retired 
employees, of CDA and widows of CDA's deceasori 
o v £5 ~i ”1 a /t? izcst' o.—l 4_ a u s e of its,overall adverse effects on the Authority.

As recommended by the Works Council, it is 
agreed that another residential plot mav also 
a^r®^y^tnheritedOplot^asSaffectiv^of^3

■ rX%SStI" •uS‘”»’ Plot" irr
1 ciiduiiitation policy.

Action; Dir E.'M-I.



I -

: .PROVISION OF RESIDENTIAL ACCOMMODATION* DECISION

(a)&(b)
a)

b)

/

i.-.. - ■'!.

c)

1 .

i

*1000 residential quarters •■£ A -t» D 
categerieE may be constructed within the 
financial year

Action; DirfWorks) 
D.F.A.

Flftwer c*l«ny may be constructed in each 
•f residential sect*? comprising «f atleast 
100 tw« rjQfis quarters.

(c) The demand is agreed. Rehabilitation of 
existing katchi abadis/followers colomies 
has been taken in hand by the CDA and it will 
be continued till almost all followers get 
plots on ownership.

Demand N«.2

Residential . acc^»am<aati*n consisting $f 
300 quarters f«r allotment t* CDA Employees 
working at Sectt. Parliament Building, 
President Reuse, National Assembly, Foreign 
Office has n»t since been censtructed as 
already agreed vide memerandum «f settlement 
dated 6.3*J199O. This may be c«iEpleted during 
this financial year^

Presently 304 houses as official accomm­
odation for CDA employees are under construction 
on the basis.of allocation of funds already provided 
for. in the CD®’ annual budget. Efforts shall be . 
made to provide more funds for the construction 
of more residential accommodation for CDA employees 
in the next budgets.

i



I

(/

DECISIONALLOWANCE (SECRETARIAT

Q

The demand shall be agreed as per Government 
Orders/Court Orders,

Action; Dir personnel, ^D.F.A.
c

GRANT OF 20$ SPECIAL
ALLOWANCE,-----

This allowance may als# be granted t» all 
C.D.A. emplayees.



Demand No<4£ DECISION_O 

Action; Director Personnel.<■75 ■

/

DECISION

to be followed,

Action; Dir Personnel.

The CDA Board considered this demand 
sympathetically and agreed that CDA employees 
children will be given preference at the time of 
recruitment in CDA.

PROMOTION

Horticulture Supervisor etc. etc 
tx'ained by CDA aanagement in the. 
respective field.

Demand No.5

50% QUOTA FOR RECRUITMENT OF CDA’S 
EMPLOYEES*S SONS.

quoT-s for recruitment of CDA
■ employee-r s sons a ay bs fixed in all 
cadres while making recruitment} 

Relaxation regarding special training 
required at-the time of recruitment be 
made for 'CDA employees sons such as 
diploma for sanitary and diploma for

• t g*t

The existing rules on the. subject shall have 
and promotions to fill the 

vacancies shall be made as immediately as 
possisble.

All vacant posts be filled.up by pr»m*~ 
tion of CDA working employeest Relaxation 
regarding education qualification, als* be ( 
mad® for CDA.eapleyees for the purpose <£ 
prometlor. as agreed previously* Necessary 
amendment be «Bd€ in service Regulation 
accordingly,



DECISION

j

t

Action; Dir Personnel

Demand N©e7 : DECISION

I

I,Demend N».8 s r DECISION
\

>
<

The existing Government.Rules' on the subject 
shall have to be followed.

Rs.40/
'Washing allowance'from Rs.50/

Dusting allowance frem Rs.25/
Talwar allowance fram

ta Rs.BO/- 
t». Rs.65/- 
t« Rs*50/“ 

Rs.15/- ti Rs.50/->

CDA Board observed that the existing * 
motorcycle advance is already on the higher 
side as compared with the existing prescribed 
limits of the Government. However, cycle 
advance was agreed to be increased/enhanced 
from Rs.1,500.00 to 2,000.00 as amended.

HOUSE BUILDING ADVANCE.
H<use Building advance may be granted 
equal 48 m»nth‘s pay without charging 
interest the instalment ( .BPS-I^ ). '

Demand Ho.6 : £Lqi^.A^JjQ.TQR advances.

(a) Since the Government has recently increased 
the pay scale so as to meet necessities;

Action; Director Personnel.

Motor Cycle from Rs.20,000/- to Rs.50,000/
Cycle from Rs.1,500/- to Rs. 2,000/

Motor Cycle and Cycl^ advances limit may 
be raised as under:-

Enhancement »f allowances.
The following allowances granted t« CDA 
employees may be enhanced as under:- y

a) Dress allowance from



DECISION

• i

The Board observed th± grant of danger 
allowance to the various staff is no ^Solution 
of the problem and decided to provide suitable 
safety equipment to the staff working in various 
Directorates of the CDA, where-ever necessary.

Action: ;Dir Personnel, 
D.D.G(Works).

rDemand Ng.9 :

Di vi signs.
Staff werxing at Heavy Machinery in KPO
Stafi working in Bulk Water Supplv -at 
Head W«n:s/Water .Sumps & Simly Dei.
Staff working in fire staff.
Sewerage -& Cleaning staff ©f mainte­
nance Directorate.

Banger allowance. .
Danger allowance be granted t* the 
relieving staff:-
Staff working at Tube wells.
Staff working at Electrial & Mechanical



)

I
Demand N»>10 ; Property Tax t>. 288 

DECISION

/

Action; Dir(Admin).

'i

I

Since the Property Tax is a charge against the 
immovable property in Islamabad, therefore, it

. cannot be waived off for 288 houses in^^l-A. 
^Moreover it was observed that the allottees are 
owners for all practical puposes even if the 
proprietary rights have not been tranferred to 
the allottees. It was also decided to confer propri­
etary rights to all those who fulfil formalities 
and complete documentation.

Property- tax t» the ewners »f 288 houses 
in Sector 1-10/1-4 aay n.t be charged' till 
the property rights are transferred.



Demand

I-

.1

Enquiry Clerks.
Street Light Examiners.
Technical Staff C.E. Lab.

: Liveries.
Dress allowance may be granted t« the 
fell ewing categories of CDA Staff:-

’ DECISION
CDA Board was of the opinion that the Authority 
has no objection to consider this demand in case 
the staff is prepared/inclined to wear uniform/ 
liveries during office hours. Board further 
advised that all these CDA employees who are in 
receipt of Livery allowance should wear liveries.

Action; DirQ(Admin).



DECISIONMedical Facility 
--------it i r i n n .

, a)

b)

i

Action; Dir Health(S)

• /•

Medical Certificate issued by any MBBS 
Dtctwr tut side Islamabad and Rawalpindi 
may be accepted.

(b) . 1'he demand ofpermission to accept M.C. by 
any Doctor was not agreed to. Existing system 
should be adhered to.

Dispensaries be «pened at the following 
places f«r CDA employees:-
1. Gulerah Gali. 2. Talh'ar. 5- Gekina.
4. K*tl®.

(a) The demand for opening more dispensaries 
in rural areas was pended for want of additional 
information. \ •

PgBgiid H«.1g :



\

Demandlfee ,1^

carrier isay als« be

Action; Dir)Admin)>

I

221^£l»yeeB.
Parliament Building

Conveyance arrangement f»r 
'I. bus fer ODA .staff ef 
and President Heuse.

.1 Bus f«r employees c»ming'fr»in Charah Read. 
and'K.tlaVfflP1*7eeS Csn,ins fr<>® Talhar Gakina

1 m.re bus Kafan 
provided.

DECISION

Existing number of buses were considered 
sufficient for the time being. However, 
one more bus for coffin carrier is'sanctioned 
to be pruchased.



u-

!

DECISIONSx>».rt Cell.‘ Demand N» >1^ : i

i

.. Action; Secretary CDA.

i
I

It was observed that Sports Cell already 
stands created. Secretary, CDA was directed 
to streamline the sports work.

Spsrts Cell be created as already agreed 
through laemerandum of settlement dated 
8-5-1990.



)

0

DECISION
Creation of additional 15 posts of inquiry 
Clerks was agreed to, in principle, subject 
to the lifting of ban by the Government. In 
the meantime Member (E) may'explore the 
possiblity of reshufling of clerks from the 

. existing staff asd^po-st-4=ng—staff and posting 
•in the Enquiry Offices to cope with the work..

• gaauj-ry Clerks.
15 ptsts «f Enquiry Clerks may be created 

» in Read Directorate for Inquiries.

Action; Dir Personnel.



<r

1

/
IDemand Ne.1G : 

' 11 11 " *T’ DECISION

^ing at Natisnal

x

f-

/

i

The.demand was considered at length but 
could not agreed to.

Session Allowance, 
Session allowance be 
working at National

Action; Dir Personnel.

granted te CDA employee;
Assembly and Senate as 

being granted t* the Federal G«vt. Staff 
'^ing at National Assembly and Senate.



I

ActionjxDir (A&A).

I

was agreed to and Director Audit and 
was directed to ensure that annual G-P.

as possible but
every year. F.A./ .

DECISION
The demand
Accounts i
Pund slips are issued as early 
not later than 3>1st December 
Member will ensure compliance.

Demand • 'g.P. Fund,
Statement. $1 .u.P. Funo o£ CDA- eEiplsvees 
are n«t correctly prepared and handed ©ver 
t» the CDA employees. Upt«date and correct 
G.p. Fund statements be issued t» ODA 
Employees in the month of July and August 
every year without fail.



*

DECISION

o

/

/

Dec and :

Action; Dir Personnel
. D.D.(L&R).

The grant of Rs. 2,000.00 non-refundable, out 
of welfare fund, in all eses of death of 
dependents of CDA employees was agreed to.
A maximum loan/^dvance of Rs^ lO^ObD.QQ out of-

. ([welfare fund^was also^pproved^f^r^^iage^^ 
(pf\ sons/daughteps ^purposes which will^ be 
refundable in 25 equal monthly instalments 
without interest. /

Welfare Fund.
, Rs.2000/- non-refundable be granted in 
all cases ®f death «f dependents »f CDA 
employees, at the spet. In case «f 
marriage •! s»n »r daughter Rb.2000/t 
be granted non-refundable and Rs.10,000/- 
refundable in easy instalment without 
interest, be granted t© CDA empltyees.



Demand No.19 : Had Quota. DECISION

raised

Action; D.D.(LR)«

Hag Quota for CDA employees may be 
from 15 officials to 25 officials.
Age limit be decreased from 50 years to 
.40 years with 20 years CDA service.

The Board considered the demand and decided 
to follow the existing practice of sending 
15 officials, on Hajj every year.^§£? s demand, 
to reduce the minimum qualifying age limit from 
50 years to 40 years with 20 years CDA sercice, 

' was agreed to.
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l

•oq. psaj^e sbm puemap aqj, (q)

c

&
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!

Demand N»»2'1 : DECISION

i

0

I •

■i\

Construction «f Masque, Canteen and Dispensary# 
One masque, one canteen and ane dispensary may 
be constructed in the premises af Chairman 
Complex in the current financial year* One . 
labour Hall be also constructed’#

The demand for the construction of a mosque, 
one canteen and one dispensary in the premises 
of the- Chairman’s Office/Headquarter was agreed 
to.

Action; D.D.G*(planning). 
. D.D.G.(Works).



DECISION

\

The demand was considered and after detailed 
discussion the same could not be agreed to for 
the time being.

demand N*«22 :

^Action; Dir (Admin).

Hiring ef Houses.

Hiring •£ houses be allewed in the Villages 
Barakau, Phullgra, Tarlai, Shaikrail, Gelra 
& Talhar, Gekina,



I

I

Scholarship te the CPA employees. DECISIONDemand J

Action; Dir. Personnel.

I
j

<

i

The grant of scholarship of Rs.500.00 per 
month to the sohs/d’aughters of the CDA 
employees, who are students of B.Sc., MBBS 
and MBA/B.Com. etc. out. of waif are fund was 
approved.

Enhancement in beneficiary be raised. 
funds'be’granted t* the deserving sens and 
daughters -®f'CDA employees.

MBA/B.Com


i

DECISION

i

Action; D;.D.(BCS).

»•

c. •
t ■

A  normal t^ken penality in ompeund cases 
be imptsed and ’completion certificates be 
issued to CDA employees as agreed in . 
memorandum of settlement dated 8.3.1^0.

The demand for charging a normal token penalty 
for compounding’irregularities committed in the 
construction of houses, by CDA employees in ’ 
Islamabad, was considered but not agreed to.

. It was further decided that existing building 
bye-laws may be followed strictly while issuing 
completion certificates irrespective of CDA 
employees. ’

■ '

Demand No<2^ : Issuance of completien certificate in 
respect ©I houses in Sector I-10/2t > 
G-B and .G-7fc/"~ —

■ f

■ L 
w-

«. n io ■«



s*-

DECISION

Action; Dir Personnel.

i

i

The demand was not agreed to as the same is 
not covered under the existing rules of the 
Finance Division.Ne.F.i/56/Imp.11/87, 

be granted.
Service limit of 10 years for granting next 
higher scale be decreased to 7 years. Proce­
dure for granting this selection grade may 
be discussed to avoid delay in such cases.

Demand No .2^ t selection grade.

55% selection grade t* all those categories 
whs are not covered in the Finance Division 
O.M. No.F.1/1?/Imp.11/87, dated 1-7-1387 & . 

dated 15-*2-1$8?, mav



-i
t

<

DECISION

z<

The demand was well considered but could.. 
not be accepted.

Action. Dir Personnel. Dir MPOjCDA.

• Bcnus to HPO and CDA Store’ Staff *
' IT. -,ii Lfca- nT-inii -f-i-i r- ir^n •

I nsy be granted to the staff working
in MPO and CIh\ Stores as they arc earning 
departments.



-I

' DECISION

Action; Dir E&M(Main).

N«»27 : -Electric’ connection t» Katchi Abadies of
•

■ Tea^rsry electricity connections may be allowed
«katcni Abadies where CDA sxr
Uy-’

The demand having adverse effect on the City 
planning and its upkeep, could not be accepted.



1

No >28 ;
DECISION

Action; d;m.a.•8 '
\

/

^1

V

In view of the policy decision already taken 
by the CDA Board to maintain city in good and 
planned position, the demand was not agreed to.

A 1-1.«taient Kb^khas.
50^ qutta.aay be fixed f«r CDA employeest 
vhile making slletment >f Kh>khas»-



V

I

Action; Dir Personnel•

DECISION

The demand regarding allowing re-option was . 
agreed to after lengthly discussion

2?

Pension,
The implementation of demand regarding pension 
accepted through-memorandum «f settlement dated 

be made-accordingly.



P 3 a ..N »<30 :

■ \ «

\
7

Action; Dir Personnel.
i

z

/

i

i

Daily wap;es stgff: 
All employees werking 
regularised.

on daily wages be

DECISION

The demand was considered by the CDA Board and 
' it was decided that while recruiting the 

existing vacant posts 'daily wages employees 
who fulfil the requiste qualification/ 
experience will be given preference.



DECISION

i

i

/

The demand for installation of electric 
water coolers in Engquiry Offices, Dispensaries ■ 
and Fire Brigade Building only, was agreed to^

•i

L

r
f

Action; D.G.(Services).

Demand : Water Cewlers
Water C&alers may be provided t» all CDA*s
Site Offices, Inquiry Offices, Dispensaries 

' and Fire Brigade Building.



•J

!/ ,

Demand j
‘ DECISION

«

<

i

" ■

Action; Dir (Admin).

facility »f Field Staff.
M«tor Cycle may.be'provided t» the f»llowing 
Supervisory Staff al&ngwith ‘maintenance and 
fuel charges:— • • • <
Environment Superviser, Forester, Field Asstt. 
Head Malies,«H®rt. Asstt: Security Supervisor, 
Foreman and other Supervisors, ef field staff of 
CDA as in DMA.

The demand could not be agreed.to.



/

Demand t

Action; Dir Personnel
<■

>!
i

i

Change Designation,
Muslim cleaners working in DMA may be re- . 
designated as Security Guard and als* all 
chowkidars be re-designated as Security 
Guard.

DECISION
The demand for change of designation for
muslim^cleaners working in DMA was accepted 

<■

and re-named/redesignated as "Khedira".



*

\Demand :

/

2

DECISION
DMA staff -working on Eif Holidays is already . 
getting ex-gratia payment which, should be 
enough. Demand for double ex-gratia payment 
was not found reasonable.

Ex-Gratia *n Eid H«lidays_.
DMA Staff werking ®n Eid holidays be 
paid Ex-gratia double to the previous.

Action; Dir Personnel, 
D.F.A.



De».nd Ne.55 :

Action; D.M.A.i-

DECISION
. The demand was considered by the Board but 

. was regretted.

Delegation Powers.
DMA supervisory staff ?ay be given pswers 
of Municipal bye laws to work efficiently as 
being done in other Municipal Corporation.



1
1

Demand ; DECISION
The demand was agreed to in toto.

Action; E.D Capital Hospital

i

Medical Check-up.
A complete Medical Check-up be arranged 
ts STP Staff quarterly* and necessary 
equipment be provided f«r their health 

Safety.
4



Demand Ne»57 i DECISION

Action Dir Personnel•

i

I

\ .

The services of KDB employees favoured to 
be absorbed in CDA have already been 
regularized but previous service cannot be 

' counted for towards benefit of pension,
Allotment of plots etc.

Regularization «f Services.
The services of K.D.B employees who are absorbed 
in CDA may be regularized toward, the benefit ef 
pension, plots allotment ®f residential.acc»mm«* 
dation and all other benefits.

R.O1s Asstt:
Mason, Black 
regularised on

Services ©f CDA employees working on the pasts 
of Drivers, Horticulture Asstt: 
Range Officer, Cleaner, Welder, 
Smith, Supervisor, Mates may be 
the same pests.



2'4 -

DECISION

r

i

Action; E#D Capital(H)Dir Personnel.

Appointment ®.f regular dispenser in 
MPO and Khateeh at Siznlv Dasi» 
--     — 7-»i <»— in Ilf”! —■■

1

The demand was accepted to the extent that 
in case of emergency, the services of a

* Doctor can be summoned on telephone.
The demand for posting a Khateeb at Simly
Bam mosque was not agreed to. z

Due te &any accidents in MPO while working ®n 
Machines, «ne regular dispenser be attached in 
MPO permanently and ®ne Khateeb at Simly Dass 
Mosque may be provided.



-

/
DECISION

The demand was considered but not agreet to.

i

TA/PA for-MPO Staff.
1 ‘................... ... irr,,»,-irr-. ,nr»n>t.a-wwJa

MPO Staff working on machinery rut station 
may be granted TA/DA'..^

Action; Dir Personnel.



DECISION

The demand could not be accepted*/

Action; Dir Personnel.

/

• X

ggmand . Hgat allewancey

Heat^aUewance

' Me„h tlnS *f MF° aad B,,iler R’*^ T 
-e-hamcal Division.



DECISION

*
c.

Action; Dir(Maint)♦

I

V

The recommendation of the Works Council was 
considered and the demand was agreed.to.

Provision 'Boundary Wall and -repair ex 
the Gevt. H*stel_2uarters.—------ -
Boundary wall and repair work. *f S.vt. Hertel 
may be arranged during this current fmancia 

year.



Demand N©.42 : DECISIONbe allowed te Stere-man
The demand was not agreed to»

Action; Dir Personnel*

/

!

fl
Dust Allowance*

~Dust allowance may 
and' room attendant.



DECISION

l

I

!•

The recommendation of the Works Council 
were considered by the CDA Board and 
recommendation for provision of sitting, 
room and water coolers for truck loading 
staff of DMA was agreed to.

Facilities truck loading staff*

One latreent one sitting hall and water 
cooler be arranged fer truck leading 
staff in Fire Bridge Building.

Action; D.M.A.



r
i

• i I

•VWQ !uo-tq.ov

/
I

Noisiosa

■•J

• ' ’oq.

paajSe q.ou sew ‘snopjezeq Sutsq pueuiap aqi .

♦ZTurex -iBafaqs .paSusxfO’
aq m«u Xteja qoTqn sq.JTqs ptre j*

9ajsTJdin*o sarjcaAXy SutqqaS st jjeig

-Jaj saxjaApx • puBio^G



Shift allowance» DECISIONDemand Nt«45 •
The demand was not agreed to.

/

Action; Dir Personnel.

\
I

/
i

P

i t

Staff working on shifts, performing their 
duties more tlian actual duty hours, such 
shifts staff may be allowed Rs.1QO/- per

' month. 1



I
4

I

■ DECISION

\

Action; Dir Personnel.

9

i

)

The proposed amendment to remove the mistake 
in the CDA Employees (Service) Regulations, . 
1992, was agreed to.

Sanction strength of 'Valve-man 
An ,Bulk, Water Supply -pivisien.

Due t«.mistake by the management the 
sanction strength ef the valveaen »f 
Bulk Water Supply Division was emitted 
which may now be revised.



\

DECISIONTechnica1 Training*Demand No* 47;

i

l-

i

One Khakroob may be provided at eath 
water sump and head works;

The demand was considered arid it was decided 
the DMA may provide necessary staff required 
for the cleaning at Vatter ^umps/Head Works

Action; D.M.A.



DECISION

Action; Dir Personnel.

i

A ■

The demand being a basic necessity was 
€'not agreed to. } :

cal Train! ng . ’ > .

Arrangeaent may be siade t* train the
CDA working, staff technically/

< ■

Dgaand ■_



£
DECISION ■

• )

Action;Dir Personnel#
\

i

>

i

\

it

Enhance -Fixed TA.
i 1

The proposed enhancement in Fixed T,A. was 
' . ■ • ' , i.

not agreed to#

Demand Ne.49 »

100% enhancement may be made in fixed TA ■ 
fir.all entitled categories «f CDA 

'employees.



Z‘ Demand No*50 : DECISIONMove-Over.

3rd move-over may be continued.

B

A

/

\The demand for 3rh move-over, 'having many 
adverse repercussions, was not accepted. '

Action; D.M.Ar^



DECISION

z Action; D.M.A.

i

The facility to provide Coffin Carrier free 
of charge in death cases of. dependents of all 
CDA employees was agreed to.

&

Dejsand. N* ' Facility »f Coffin Carrier.
■ Coffin carrier may be provided in death 
cases of dependents ef all CDA employees 
free »f charges.



c\

■■ -

Dgrcand No.5g .
DECISION -

The demand was noh accepted being against 
Government Rules.

.Over TiiEP,

Over time be allawe^ - 
ef IX th. ' at the rate

the pay ln aU Di^ct.rate/Diyisi.n,

Action; D.G.(Services).
D.D.G.(Works). 
Dir (Admin).



4.

Creation cf F*sts*
DECISION

. . )

I

B

/

Hert Officer
Deputy Range Officer 
Range Officer.
Asstt: Rangers.
Senior Auditor
Junior Auditor
Divisional Accountant.

The fallowing posts .may be created for the 
smooth .running the work of the Authority:-*

Nos .
Nos.
N©s.
Nos.
Nos.
Nos.
Nos.

•10
10
5

10
30
10
10

X"

As recommended by the Works Council and to
• ensure smooth functioning of work in Directorate 
of A&A, the creation of additional 15pdsfs£>pf 
Junior Auditors was agreed to. in principle, 
subject to lifting of ban by the Government.

Action; Dir Personnel, 
Dir (A&A).



DECISION

Action; Dir Personnel.

©f CmE. Lab.

8

t

i

Artificer.
Dispenser. z
Stere-man/Ferr© Printer.
Plumber/Junor Medler 
Asstt:St»re Keeper/UDC 
Fitter
Stere Keeper/Fereman/Asstt. 
All Operators.
Head Mali
Amuni.a Machine Operator
Driver LTV

10
10
7
8

8
14
8
8
9
7

' \

Pay Scale.
i 12
10
14
11
11

Sanitary Inspector
Supervisor
Deputy Ranger
Beiler Attendant ’
Street Light Examiner
Ft^ester/lJriller/Asstt.Driller

Tumer/Juni»r Meeh. S/Mech- ' 
Mason Welder/Electrician/- ' 
We 1 kine ze-r t Dri 11 e r/W q rk

' Mistry, W*rk- Munshi/Glazier/ 
Carpenter/LDC♦

r ' pay scales_.

The pay scales «f the following categories 
be enhanced as under:- Since the pay. sclaes have recently been 

revised by the Government, therefore, the 
demand was not agreed to.

/ .



3

Action; Dir Personnel.

t

•3

/

J

r
Demand ; Service, Regulations 199g-

A ^thorough examination of the CDA 
Service Regulations 1992 be made and 
amendments where necessary be accepted»

DECISION

The demand of permission for second and third 
appeal in Disciplianry Cases was not agreed 
to. However, Capital Development Authority 
Employees (Service) Regulations 1992 may be 
reviewed/examined for suggesting necessary 
amendmesit where-ever necessary.



DECISIONDemand No.56. Deputationists.

j

i

i

\

The demand pertaining to the repatriation 
of. all deputationists in CDA was accepted 
subject to the administration’s convenience.

» i

All deputationists may be repatriated 
as per agreement between CDA & CBA.

/Action; Dir Personnel.



■

I

Demand .-N».«57 * DECISIONPrivatization in CDA.

i

i.

CDA has privatize one Sector G~7 last year 
and perhaps two.more Sectors are also being 
privatized• These Sector be stepped from 
privatization. In Future no more sector be 

' privati zed.

The demand was considered by the CDA Board 
and was not agreed to as. privatization 
policy is economical.

Action; D.M.A.



t ■•T'.’T

DECISION
<

b)

c)

i)

d)

DECISION.
Demand N»«5S •

DECISION
Demand Ne.60 :

c

Action; Sir Personnel.
*

The demand was accepted subject on the. 
verification from the Auditor General of ■ 
Pakistan that similar facilities are being 
given by him to the staff.

’ The demand was .accepted subject of passing 
the requisite’ test.

The demand being vague was pended for further 
consideration.

Action; Dir Personnel.

DgsandJiaiSg : 
a) Graduate Junior Auditors be given 

BPS-'H from BPS“5>

Promotion of StenotypistSj.
Promotion of Stenographers be made 
amengst working Stenetypists (BPS 12 - 1*) 
•f ODA en Seni.rity-cum-fitness basiB 
after ten years or as and when becomes a 
vacancy, of Stenographer available m ODA.

ii) S.A.S. Accountant.
50% departmental promotion for exemptees 
from BPS 15 t* 16. .
35% from BPS 16 to 17.

Action; Dir Personnel.

Draftsman Staff may alse be granted advance 
increments »n higher qualification.

Five years service be counted far
- senior Auditor for premotion from 
Junior Auditor.
Relaxation be given from 5 years to 
two-years for examination:- .

Divisional Accountant.



DECISION

The demand was not agreed to.

f

Action; Dir(Ro3ds).
Dir(W&S).
DirE&M(Maint).
Dir (Environment).

efService g

Ea7be



I

Lew cest Reusing Scheme -Sector 1-11. DECISION

(

b)

Iwant

t.

i

i

r

.Bevel©pment ©f the Secter 1-11 be started- 
immediately, . '

<>
n.

Demand N».62 :

Action; Dir 
Dir 

. Dir 
Dir

(Roads),
(W&S Development)
(E&M Maintenance) (Environment).

a & b) The recommendations as given by 
Works Council were agreed to in toio.

Construction period may be counted ‘from the^ 

^date of possession tf the plots and interest 
©ay not be charged on delayed payment untill 
the possession, is given, .especially from the 
allottee's whe will not sell the plots and 

t® build thsir own houses, -


